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Present:

Councillors

Public Documept Pack

MINUTES OF A MEETING OF THE COUNCIL OF THE
LONDON BOROUGH OF HAVERING
Council Chamber - Town Hall
30 March 2016 (7.30pm - 10.22 pm)

The Mayor (Councillor Brian Eagling) in the Chair

Councillors June Alexander, Clarence Barrett, Robert Benham,
Ray Best, Wendy Brice-Thompson, Michael Deon Burton,
Joshua Chapman, John Crowder, Keith Darvill, Meg Davis,
lan de Wulverton, Nic Dodin, Alex Donald, David Durant,

Gillian Ford, Jason Frost, Jody Ganly, John Glanville,
Linda Hawthorn, David Johnson, Steven Kelly, Phil Martin,
Barbara Matthews, Robby Misir, Ray Morgon,

Barry Mugglestone, John Mylod, Stephanie Nunn, Ron Ower,
Garry Pain,  Dilip Patel, Viddy Persaud, @ Roger Ramsey,
Keith Roberts, Carol Smith, Frederick Thompson, Linda Trew,
Jeffrey Tucker, Linda Van den Hende, Melvin Wallace,
Roger Westwood, Damian White, Michael White, Reg Whitney,
Julie Wilkes, Graham Williamson, Darren Wise and John Wood

Seven Members’ guests and members of the public and a representative of the
press were also present.

The Mayor advised Members and the public of action to be taken in the event of
emergency evacuation of the Town Hall becoming necessary.

Reverend David Banting, Vicar, St Peter's Church, Harold Wood and Assistant
Area Dean of Havering.

The meeting closed with the singing of the National Anthem.

90 APOLOGIES FOR ABSENCE (agenda item 2)

Apologies for absence were received from the Deputy Mayor, Councillor
Philippa Crowder and from Osman Dervish, Patricia Rumble and Lawrence

Webb.

91 MINUTES (agenda item 3)

The minutes of the meeting held on 24 February 2016 were before the
Council for approval. It was AGREED, without division, that the minutes of
the meeting of the Council held on 24 February 2016 be signed as a correct

record.
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RESOLVED:

That the minutes of the Council held on 24 February 2016 be
signed as a correct record.

DISCLOSURE OF INTERESTS (agenda item 4)
There were no disclosures of interest.

ANNOUNCEMENTS BY THE MAYOR, BY THE LEADER OF THE
COUNCIL OR BY THE CHIEF EXECUTIVE (agenda item 5)

The Mayor, on behalf of the Council, sent his best wishes to the Deputy
Mayor who was currently unwell.

The text of the announcements given by the Leader of the Council is shown
in appendix 1 to these minutes.

PETITIONS (agenda item 6)

Pursuant to Council Procedure Rule 23, the following petitions were
presented:

By Councillor Damian White, on behalf of Councillor Dervish, concerning
opposition to a proposed development at the rear of 36-40 Collier Row
Lane.

By Councillor Durant, requesting that enforcement action be taken to lower
two two-metre high front walls outside 20, Wilfred Avenue, Rainham.

APPOINTMENT OF CHIEF EXECUTIVE (agenda item 7)

A report of the Appointments Sub-Committee indicated that the Sub-
Committee had, the previous day, held interviews for the post of Council
Chief Executive. All Cabinet Members had been consulted on the
appointment of the successful candidate — Andrew Blake-Herbert, currently
the Council’s Deputy Chief Executive, Communities & Resources.

The Leader of the Council confirmed that no well-founded objection had
been received from members of the Cabinet in respect of the preferred
candidate and added that the decision to appoint Mr Blake-Herbert was
unanimous.

The report was of the Appointments Sub-Committee was AGREED without
division.
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RESOLVED:

That Andrew Blake-Herbert be appointed as Chief Executive and
designated Head of Paid Service and Electoral Registration Officer and
Returning Officer, to take effect as soon as possible.

RESPONSIBILITY FOR SCRUTINY OF ISSUES RELATING TO THE
CHILDREN AND FAMILIES ACT 2014 (agenda item 8)

A report of the Governance Committee recommended a slight change to the
Constitution in order to clarify that the responsibility for scrutiny of issues
relating to the Children and Families Act 2014 was solely that of the
Children and Learning Overview & Scrutiny Sub-Committee. This reflected
the requirements of the Act to provide continuing care services, if required,
from 0-25 years.

The report was AGREED without division.
RESOLVED:

That the following changes be incorporated into the Constitution:

The section of the table in Part 3, section 1.4 of the Constitution
dealing with the areas of responsibility of the Children & Learning
Overview and Scrutiny Sub-Committee be amended so that the
following text is added to the areas of responsibility of the Sub-
Committee:

“Issues relating to the Children and Families Act 2014”

TERMS OF REFERENCE OF GOVERNANCE COMMITTEE AND
DELEGATION OF AUTHORITY FROM COUNCIL (agenda item 9)

A report of the Governance Committee asked Council to approve the
delegation to the Governance Committee of decisions on the review of staff
terms and conditions and amend the Committee’s terms of reference
accordingly.

Deemed motion by the Administration

That the report be adopted and its recommendations carried into effect.
Amendment by the Independent Residents’ Group

Amend recommendation 1 of report so that it reads as follows:

Recommend to Council, at its meeting on 30 March 2016, that it agree to

consult with Governance Committee on proposals which arise from the
review of employee terms and conditions and make an amendment to its
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terms of reference to enable this. Full Council to retain the final say in
whether to approve proposals arising from the review of employee terms
and conditions.

Following agreement, without division, that the matter be dealt with on a
vote only basis, the amendment by the Independent Residents’ Group was
NOT CARRIED by 37 votes to 10 (see division 1) and the deemed motion
by the Administration was AGREED without division.

RESOLVED:

That Council delegate authority to the Governance Committee to
approve proposals which were likely to arise from the review of
employee terms and conditions and make an amendment to the terms
of reference of the Governance Committee within the Constitution to
enable this and therefore amend Part 3, Section 1.2, Governance
Committee Appointments and Dismissals to read:

“To determine matters relating to the Council’s responsibilities as an
employer, where a member-level decision is required and can be
delegated to a committee, including the overall framework of terms
and conditions of employment for employees.”

THE COUNCIL'S PAY POLICY STATEMENT 2016/17 (agenda item 10)

A report of the Chief Executive asked Council to agree the Council’'s Pay
Policy 2016/17 as required under the Localism Act 2011. This showed the
remuneration of the Council’s chief officers and of its lowest-paid employees
as well as the relationship between the remuneration of its Chief Officers
and its other employees.

The recommendation of the Chief Executive was APPROVED without
division and it was RESOLVED that:

The Pay Policy Statement, 2016/17, as shown in appendix 2 to these
minutes, be approved.

SCHEDULE OF COUNCIL MEETINGS 2016/17 (agenda item 11)

A report of the Chief Executive asked Council to agree the dates of
meetings of full Council for the municipal year 2016/17 and provisionally for

the remainder of 2017.

The recommendation of the Chief Executive was APPROVED without
division and it was RESOLVED that:

The following future dates for Council meetings be agreed:
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2016
8 June
13 July

14  September
23 November

2017
25 January
22 February (Council tax Setting)
22  March

17  May (Annual Meeting)

7 June (provisional)

12 July (provisional)

13  September (provisional)

22 November (provisional)
MEMBERS' QUESTIONS (agenda item 12)
Fifteen questions were asked and replies given.

The text of the questions, together with their answers, is shown as appendix
3 to these minutes.

PARKING CHARGES IN PARKS (agenda item 13A)

Motion on behalf of the Residents’ Group

Parking charges in the four parks where charges currently apply are not
meeting their income targets. In light of this, together with the optimistic
visitor numbers and viable alternatives to parking in parks, this council calls
upon the Administration to abandon its plans to add further parks and open
spaces to the list where parking charges will apply.

Amendment by the Conservative Group

Amend motion to read:

Recognising that the proposal to extend car park charging in parks (at rates
reduced following full public consultation and feedback) was one of the
measures in the financial strategy and budget savings plan agreed by the
Council following public consultation in February of last year, and that a
further updated cost benefit analysis has been undertaken, this Council
supports a review by the Administration of the proposal before a final
decision is taken in the near future.
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Amendment by the Independent Residents’ Group

Amend motion to read:
(Additional wording shown in bold for clarity).

Parking charges in the four parks where charges currently apply are not
meeting their income targets. In light of this, together with the optimistic
visitor numbers and viable alternatives to parking in parks, this council calls
upon the Administration to remove charges from these parks and
abandon its plans to add further parks and open spaces to the list where
parking charges will apply.

Following debate, the amendment by the Conservative Group was
CARRIED by 29 votes to 19 (see division 2) and the amendment by the
Independent Residents’ Group was NOT CARRIED by 44 votes to 5 (see
division 3). The amendment by the Conservative Group was AGREED as
the substantive motion by 31 votes to 18 (see division 4).

RESOLVED:

Recognising that the proposal to extend car park charging in parks (at
rates reduced following full public consultation and feedback) was one
of the measures in the financial strategy and budget savings plan
agreed by the Council following public consultation in February of last
year, and that a further updated cost benefit analysis has been
undertaken, this Council supports a review by the Administration of
the proposal before a final decision is taken in the near future.

NEW POLICING MODEL (agenda item 13B)

Motion on behalf of the Independent Residents’ Group

CCTV cameras are not an alternative to effective policing and punishments
but they do complement the New Policing Model and do help detect and
deter crime in the borough’s town centres. The New Policing Model reduces
the size of the ward based Safer Neighbourhood Teams and creates a
larger pooled resource to act throughout the borough, that appears
according to reports in the Recorder to be often deployed outside the
borough!

Due to this change this Council recommends to the Executive to progress
plans to install CCTV by Lamson Road and in Rainham Village to provide
the same security as provided in our other high streets in Havering, to allay
fears due to growing reports of assault and burglary in the area and to
reassure residents in the south of the borough they have not been forgotten.
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Amendment by the Conservative Group

Amend motion to read:

This Council commends the Administration for safeguarding C.C.T.V.
provision within Havering and welcomes the commitment made to extend
this network to areas of the Borough, where resources will permit, on an
evidence based business case.

Following debate, the amendment by the Conservative Group was
CARRIED by 43 votes to 5 (see division 5) and AGREED as the substantive
motion, without division.

RESOLVED:
This Council commends the Administration for safeguarding C.C.T.V.
provision within Havering and welcomes the commitment made to

extend this network to areas of the Borough, where resources will
permit, on an evidence based business case.

'ROGUE' LANDLORDS (agenda item 13C)

Motion on behalf of the Independent Residents’ Group

Following the Localisation of the Housing Revenue Account and the
enhanced status and resources this gives the Housing Department, this
Council recommends to the Executive that it agrees a policy to take
effective action to deal with ‘rogue’ landlords both large and small
throughout Havering in the interests of tenants.

Amendment by the Conservative Group

Amend motion to read:

This Council welcomes the action taken so far in combating rogue landlords
within Havering, through the possible introduction of an Article 4 direction
and licensing of private landlords, as well as any other measure that would
support sustainable tenancies and a vibrant housing sector.

This motion was withdrawn by the Independent Residents’ Group and
resubmitted to the next appropriate meeting of Council.

VOTING RECORD
The record of voting decisions is attached as Appendix 4.
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Appendix 1

Leader’s statement — Full Council, 30 March 2016
BELGIUM

Mr Mayor, | would like to start by acknowledging the tragic events that took place last Monday in
Brussels. | know that whatever our individual political views, we are Londoners and the memory of
what we suffered on 7% July 2005 is always with us and we stand united against acts of terror.

I would like to reassure residents and staff that we continue to work closely with our partners the
police and other agencies to ensure, as far as we can, that the borough is alert to dangers and we
are as prepared as we can be in any eventuality.

It's important that we go about our daily lives as normal, and not let the merciless behaviour of
some disrupt us, but remain alert to threats and report anything suspicious immediately.

| would now like to move onto an update on news which | know members have a keen interest in.
ROMFORD HOUSING ZONE

The announcement by the Mayor of London of a new Housing Zone with funding of £34.9 million for
Romford will facilitate the delivery, in a sustainable and environmentally acceptable method, of
some 3,300 new homes which developers and the Council are potentially able to develop in the next
few years. It has the potential to be a major boost for the north of the borough and shows the
importance of Romford in terms of new homes for local people, and its potential given the
opportunities Crossrail will bring.

The next steps are to start drawing up detailed plans which will take into account social and
community infrastructure needs and there will be full consultation with residents and businesses.

So good news for the north of the borough, and in the south there is further encouraging news.
BEAM PARK

The appointment, by the Mayor of London, of Countryside and London and Quadrant to bring
forward early development on the huge Beam Park site is great news in taking forward the
regeneration of Rainham and Beam Park. This is in addition to the recent announcement of funding
for the new train station and the go ahead from TfL to begin design work on the A1306 Beam
Parkway. And along with huge investment in housing and infrastructure from the Rainham and
Beam Park Housing Zone, | firmly believe the time has come to transform this very important part of
Havering and East London. This project will deliver new employment opportunities for local people,
high-quality residential homes and green spaces, and ultimately create a sustainable community for
Beam Park.

ROMFORD LEISURE DEVELOPMENT
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| also have some very long awaited news about this project. You might remember, back in
November, | announced that we had entered into a supplemental contract with Morrisons for land
concerning the Romford Leisure Development. The contract required the foodstore to complete
demolition works on the Western Road site with the aim of handing the land back to the Council by
April.

I’'m very pleased to say that Morrisons have upheld their part of the agreement, and at long last, we
are preparing to start construction of the leisure development in the heart of Romford Town Centre.
Our contractor, Wilmott Dixon, will begin surveying and preparing the land in the first week of April,
with building work expected to start in the early part of May.

This is a very significant moment for local residents, who have waited an awfully long time for this
news. The development will secure competition-level ice-skating and swimming for future
generations, and provide first-class fitness facilities for all.

I'd like to take this opportunity to thank residents for their patience, especially the Romford Raiders
Ice Hockey Club, and all the parents who are taking their children to other ice rinks with the old rink
closed. We are aiming for the development to be complete by early 2018.

BRITAIN IN BLOOM

You will of course be aware that Havering was the overall London winner at the London in Bloom
awards last year with an amazing 47 awards. The result is that we are now representing London at
the Britain in Bloom awards. Work is currently underway to present Havering at its best to the
judges later this year but the judges will also be looking at community engagement. Residents can
demonstrate their green fingers through a lot of ways including getting involved in their local Parks
Friends Group or Allotment Society, creating an ‘It’s Your Neighbourhood’ group which would work
alongside the Council in their street or area, or even by simply using hanging baskets or pots if they
don’t have outdoor space. And congratulations to Azra Karatay, who is 6 years old and attends
Scargill Infants School who has designed the colourful, patriotic logo you can see on the screen,
which we will be using to promote our Britain in Bloom activity.

THE QUEEN’S 90" BIRTHDAY

Mr Mayor, members and yourself may wish to put this date in your diary, 21* April, because this is
the date we will be lighting a beacon as part of a national beacon lighting event, to commemorate
Her Majesty The Queen’s 90" birthday. There will be a church service at 6.15pm at St John the
Evangelist Church in Havering-atte-Bower which will be followed by tea and coffee refreshments in
the church hall. The beacon lighting will take place on the green at the front of the church, and the
beacon will be lit at 7.30pm prompt. The Royal British Legion Band and Corps of Drums Romford will
play out with the National Anthem. | look forward to seeing you there.

CHIEF EXECUTIVE

And finally, tonight the Council will be asked to ratify the appointment of a new Chief Executive and |
wanted to take the opportunity to thank the staff who have been involved in the recruitment
process and to let members know the detail of the process.
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A full executive search process initiated the recruitment of the Chief executive along with adverts in
the national press and on-line, highlighting the opportunity Havering offered.

A number of strong applications were received and seven candidates were invited to the first stage
technical interviews, which was supported by an external London Chief Executive. Four applicants
were then put forward to a full day assessment centre which consisted of interviews with the
Appointments Panel, a further panel of Members, a panel of 8 external stakeholders including senior
leaders from the police, health, education and safeguarding and an internal stakeholder group of 11
challenging graduates, interns and the Youth Parliament. Psychometric and online personality tests
were also undertaken.

Following this, three final candidates provided a presentation and were interviewed yesterday at the
formal Appointment Panel and the successful candidate is recommended by Appointments
Committee to full Council for approval later in the agenda.

Thank you Mr Mayor.
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Appendix 2

London Borough of Havering

Pay Policy Statement 2016/17

Introduction

This pay policy statement is produced in accordance with Chapter 8 of the
Localism Act 2011 which requires the Council to prepare a pay policy
statement by the 31 March each year before it comes into force.

This pay policy statement was approved by a meeting of full Council on 30
March 2016. It is made available on the Council’s website which also includes
separately published data on salary information relating to the Council’s
senior management team.

Under the Localism Act 2011, the Council’s pay policy statement must set out:
1. the remuneration of its chief officers
2. the remuneration of its lowest-paid employees
3. the relationship between:
I. the remuneration of its chief officers and
ii. the remuneration of its employees who are not chief officers

Under the Localism Act 2011, Chief Officers in Havering are defined as those
remunerated on the following grades:

1. HG1 (Chief Executive)

2. HG2/HG2S (Deputy Chief Executive/Director)

3. HG3 (Director/Assistant Director/Head of Service)

4. HS1/2/3 (Other Assistant Director/Head of Service)

This pay policy statement excludes staff in schools.

The Council’s next pay policy statement will be for the year 2017/18 and will
be submitted to a meeting of full Council for approval by 31 March 2017.

Remuneration of Chief Officers

Chief Executive

The Chief Executive role is the Council’s Head of Paid Service.
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14.

15.

16.

17.

The Chief Executive role is paid on the HG1 grade on a spot salary within the
HG1 salary range. As at 31 March 2016, the annual Full Time Equivalent
salary range is £163,920pa - £170,000pa. The salary range is increased in
accordance with the Joint Negotiating Committee for Chief Executives of
Local Authorities with effect from 1% April each year (any increases for effect
from 1% April 2016 have not yet been determined).
The Chief Executive role is entitled to receive a separate Returning Officer fee
in respect of elections. The approach to the setting of these fees is set out in
Appendix 1.
The Chief Executive role receives no other bonuses, overtime or any other
additional salary payments.
Deputy Chief Executive/ Director
Deputy Chief Executive/ Director roles are paid on one of the following 2
grades comprising the following spinal points and annual Full Time Equivalent
salary, as at 1 April 2016:
HG2
1. £114,888
2. £118,170
3. £121,455
4. £124,737
5. £128,019
6. £131,301
HG2S
1. £128,145
2. £131,805
3. £135,468
4. £139,128
5. £142,791
6. £146,451
The values of the spinal points are increased in accordance with the Joint
Negotiating Committee for Chief Officers of Local Authorities with effect from
1% April each year (the increase for effect from 1% April 2016 has been
included in the figures above).
Progression through the spinal points is subject to annual incremental

progression.
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23.

24,

25.

26.

The Council’s statutory chief officer roles currently undertaken by Deputy

Chief Executive/Director roles are detailed below. No additional payments are

made in respect of these roles:

e Section 151 (Finance) — Deputy Chief Executive: Communities &
Resources

e Children’s Services and Adults Social Services — Deputy Chief Executive:
Children, Adults & Housing

The Deputy Chief Executive: Children, Adults & Housing role receives an
additional Market Supplement payment equivalent to £5,000pa.

Deputy Chief Executive/ Director roles may be entitled, if appointed for an
election, to receive a fee for any Deputy Returning Officer role undertaken.

The approach to the setting of these fees is set out in Appendix 1.

Deputy Chief Executive/ Director roles receive no other bonuses, overtime or
any other additional salary payments.

Director/Assistant Director/Head of Service

Director/Assistant Director/Head of Service roles of larger services are paid
on the following grade comprising the following spinal points and annual Full
Time Equivalent salaries, as at 1 April 2016:

HG3

1. £94,653
2. £97,356
3. £100,062
4. £102,765
5 £103,401
6 £106,050

The values of the spinal points are increased in accordance with the Joint
Negotiating Committee for Chief Officers of Local Authorities with effect from
1 April each year (the increase for effect from 1% April 2016 has been included
in the figures above).

Progression through the spinal points of the grade is subject to annual
incremental progression.

Director/Assistant Director/Head of Service roles may be entitled, if appointed
for an election, to receive a fee for any Deputy Returning Officer role
undertaken. The approach to the setting of these fees is set out in Appendix
1.
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31.

32.

33.

34.

Director/Assistant Director/Head of Service roles receive no other bonuses,
overtime or any other additional salary payments.

Other Assistant Director/Head of Service

Other Assistant Director/Head of Service roles are paid on one of the
following 3 grades comprising the following spinal points and annual Full Time
Equivalent salaries, as at 1 April 2016:

HS3

£72,246
£74,919
£77,598
£80,274

HowbdBE=

T
N

£77,634
£80,508
£83,382
£86,256

PwnhE

T
)]
H

£85,455
£88,623
£91,776
£94,947

HwnN P

The values of the spinal points are increased in accordance with the Joint
Negotiating Committee for Chief Officers of Local Authorities with effect from
1 April each year (the increase for effect from 1% April 2016 has been included
in the figures above).

Progression through the spinal points is subject to annual incremental
progression.

The Deputy Director of Legal Services is the Council’s Statutory Monitoring
Officer. No additional payments are made in respect of this role.

The Assistant Director: Learning & Achievement role receives an additional
Market Supplement payment equivalent to £10,000pa.

The Head of Economic Development role receives an additional Market
Supplement payment equivalent to £8,000pa.
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40.

41.

42.

43.

44,

45.

Other Assistant Director/Head of Service roles may be entitled, if appointed
for an election, to receive a fee for any Deputy Returning Officer role
undertaken. The approach to the setting of these fees is set out in Appendix
1.

Other Assistant Director/Head of Service roles receive no other bonuses,
overtime or any other additional salary payments.

Other Remuneration for Chief Officers

On appointment, Chief Officers will be placed on the appropriate spinal point
within the appropriate grade and paid any other allowance/payment as set out
in this pay policy statement, having regard to the knowledge, skills and
competencies of the individual as well as their current and previous salary
levels.

Where it is proposed, on appointment, to place a Chief Officer on a spinal
point/grade or pay an allowance/payment outside of those set out in this pay
policy statement, full Council will be given the opportunity to vote on the
application of any salary package that exceeds £100,000pa.

The Council does not operate a performance related pay scheme or other
bonus schemes for Chief Officers.

Chief Officers are not entitled to payment for any other charges, fees or
allowances.

Chief Officers are not entitled to any benefits in kind as a result of their office
or employment.

Other Remuneration for Chief Officers and the Council’s Other
Employees

All employees who are within 3 years of retirement and have completed 25
years service within Local Government by the date of their retirement and
have been continuously employed by the Council since 24 September 1997
are entitled to receive a salary plusage payment during their final 3 years
employment with the Council. The payment is based on 0.2% and 0.3% of
substantive salary for each year of Local Government service and each year
of continuous service with the Council respectively.

The Council’s policies regarding how the Council exercises the various
employer discretions provided by the Local Government Pension Scheme
(LGPS) are set out at Appendix 2. These discretions are applied equally to all
employees. In general the Authority will not grant any increase or
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47.

48.

49.

50.

51.

52.

53.

54.

enhancement of pension entitlement as a result of it's discretions policy,
although each case will be determined on a case by case basis. As a result
of the introduction of the new LGPS 2014 scheme all employer and
Administering Authority discretions have now been reviewed and noted by
Pension Committee.

The Council’s policies regarding how the Council exercises the various
employer discretions under the Local Government (Early Termination of
Employement) (Discretionary Compensation) (England and Wales)
Regulations 2006 are set out at Appendix 3.

On ceasing to be employed by the Council, all employees will only receive
compensation:

e in circumstances that are relevant (eg redundancy) and

e that complies with the specific terms of any compromise agreement

Any severance package in excess of £100,000 (excluding annual
pension/pension lump sum payments) will be subject of a vote by full Council.

All directly employed staff, whether permanent or fixed term, will be paid via
the Council’s payroll system and subject to deduction of tax and national
insurance in accordance with PAYE regulations.

Remuneration of the Council’s Other Employees and the Council’s
Lowest Paid Employees

The Council uses the following grading structures to pay its other employees:
e NJC for Local Government Employees

e Soulbury Committee

e JNC for Youth & Community Workers

e School Teachers Pay & Conditions

e NHS Terms & Conditions of Service

The grades, incremental points and annual Full Time Equivalent salaries, as
at 1 April 2016, associated with these grading structures are detailed at

Appendix 4. The values of the spinal points are increased in accordance with
the respective negotiating body with effect from a variety of dates each year.

The remuneration of the Council’s other employees also includes the
payments/allowances detailed at Appendix 5.

For the purpose of this pay policy statement the Council’s lowest paid

employees are defined as those paid at Youth Support Worker 11, spinal
column point 4 of the JNC for Youth & Community Workers, for which the
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56.

S7.

annual Full Time Equivalent salary, as at 1 April 2016 is £16,431. The Council
currently has 8 part-time employees at this level.

For the purposes of this pay policy statement the Council’s median paid
employee is paid at Scale 6, spinal column point 26 of the NJC for Local
Government Employees, for which the annual Full Time Equivalent salary, as
at 1 April 2016 is £24,744.

Relationship between the remuneration of the Council’s top earner, its
lowest paid employees and other employees

Although the Council does not have a policy regarding the ratio between the
remuneration of its top earner, its lowest paid employees and other
employees, the current ratios (based upon the part-year to February 2016)
are detailed below.

Top earner : Lowest Paid Employee 1:10.0
Top earner: Median Paid Employee 1:6.6

W:\data02\HUMANRES\JS\Reward & Recognition\Pay Policy Statement\PPS 2016-17\Pay Policy Statement 2016-17 v04
20160322.docx
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Appendix 1
Approach to the Setting of Returning Officer/Deputy Returning Officer Fees

Local Elections

Returning Officer fees are paid in accordance with the scale of fees agreed by the
Leaders Committee of London Councils. The fees are funded by the Council which
provides a budget every fourth year for running local elections. Fees for Deputy
Returning Officer roles are paid by the Returning Officer from a budget allocated for
clerical assistance and vary in accordance with duties and responsibilities
undertaken.

Greater London Authority Elections

Returning Officer fees are set by the Greater London Returning Officer. The fees are
funded by the Greater London Authority. Fees for Deputy Returning Officer roles are
paid by the Returning Officer from a budget allocated for clerical assistance (and/or
by allocation of some of the Returning Officer fee) and vary in accordance with
duties and responsibilities undertaken.

European Parliamentary and Parliamentary Elections and National Referenda

Returning Officer fees are set by the Central Government usually through the
publication of a Statutory Instrument. The fees are funded by Central Government.
Fees for Deputy Returning Officer roles are paid by the Returning Officer from a
budget allocated for clerical assistance (and/or by allocation of some of the
Returning Officer fee) and vary in accordance with duties and responsibilities
undertaken.
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THE LONDON B